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Message from the President

Many of you may have heard the term “LGBTQ”. An increasing number
of people now understand what it refers to. But how aware are we that
this concerns the lives of people we’re familiar with, and that we should
act on it accordingly? Are we perhaps treating it merely as another
"word we know"?

It is said that discrimination often stems from the desire to express
what we believe to be correct. Without realizing it, I might have imposed
my sense of justice on others, resulting in the possibility that I have hurt,
denied, or excluded someone. This is precisely why, through deep self-
reflection, I wish to share this message with you. It is insufficient just to
memorize terms or gather knowledge; one must unravel the pressing
realities within these words, interweave them, and truly embrace them
as personal understanding. Through this process, we nurture flexible
thinking and become individuals capable of acting with magokoro
(sincerity).

At present, systems such as same-sex partnerships are becoming
common, and recent high court rulings increasingly declare that the
current legal framework, which does not recognize same-sex marriage,
is unconstitutional. The environment surrounding LGBTQ individuals and
other sexual minorities is experiencing significant changes. At the same
time, discourse that excludes minorities is on the rise, and we cannot
overlook the harsh reality that some individuals are suffering and facing
challenges in their lives because of this. LGBTQ individuals are not
political tools or instruments for economic revitalization. This is a human
rights issue—one that concerns life and dignity.

Ryukoku University remains committed to its founding philosophy,
striving to tackle discrimination and prejudice related to sexual
orientation, gender identity, and gender expression, with the goal of
fostering a campus environment where everyone can live authentically
and safely. We will continue to learn, broaden our perspectives, deepen
our understanding, and act proactively based on our guiding philosophy
of jisei-rita (introspective altruism).

April |, 2025
Toru Ando, President of Ryukoku University

2



D SR E Y 5B AR

MAYTEE. MAR MERL L. HoHY FIIEHTT, BEBAKZEIE TAEICET
LEAFE Db, ITNSHICEATRERCRE. BRELOBEEAEEL, HLy®
AY5 LLFU, BE, @Ol TGRS T YD TE5X v/ SANEREEBKL L
F¥. LT TORYBAFRBL T, HOSHEENEE SN EHSOEKICERR
LET, TNEEFULT /2010, F4 - ZEEE 2 I L O LT TR TORFEEK
ENHAELEEITREIEH Y LT RO EB Y EREHEEDE T, /- BRE (F
¥4), (REE. BEILER Y. KZIEHLLZITRTOARIIR L TH, AEHADIE
BriphsRDHT T,

I, ME9fER. MER. MRELRY. HodHY HEEHRHLTSER. HRR IR
AV MEADHIEA

2. OHY HIET HEAFRDFELBEL. HIVITI I EBRET LY
X, RADRBEELRVERE (TIT74>7) 2#8LELET,

3. KB, B R REZOMHOKRZIIE T 5H 5P 5mMIEVNT,. H0H
YEICEAT BRAERERNEL B2 LR E D, BN F O Y EEREHEE
LEY,

4, HOHY FHIEATRHEHELSLTT) 2L DTE S HIFEFOEEIIS O,
BRI HT-> Td, FANDERYER*EEL, XE2ELE
SEFKRERY 7,

5. PELOEHFIIAIDIDH LT, KADEAACHRENEEINSL ), SE
REESLVRENEHIIGOHL L LIS, MM LYEREHFIIOVWTUL, H
BRI LD TEAGBIRL TRIATE 54 5. EEOERZRY 7,

2026 F£6 A25 A EXET

AVEIZEET 2 HEAHE
https://www. ryukoku. ac. jp/shukyo/committee/policy. html !
Magtem - A - MEIRZE (SOGIE) ICET FEAARFEDIRIIOIWVTOWNT

https://waw. ryukoku. ac. jp/shukyo/commi ttee/sexual_minority. html — [El#Eep



https://www.ryukoku.ac.jp/shukyo/committee/policy.html
https://www.ryukoku.ac.jp/shukyo/committee/sexual_minority.html
https://www.ryukoku.ac.jp/shukyo/committee/sexual_minority.html
https://www.ryukoku.ac.jp/shukyo/committee/policy.html

Basic Policy on Gender and Sexual Diversity

Gender and sexuality are diverse, encompassing sexual orientation, gender
identity, gender expression, and other aspects of human identity. In
accordance with its Basic Human Rights Policy, Ryukoku University is
committed to eliminating discrimination, prejudice, and environmental
barriers related o gender and sexuality, and to creating a campus where
every individual can study, work, and live with dignity, authenticity, and
peace of mind. Through these efforts, the University also seeks to contribute
to the realization of a society that respects gender and sexual diversity.

To give concrete expression to this commitment, Ryukoku University
establishes the following basic policy as a set of principles to be shared and
practiced by all members of our community, including students, faculty, and
staff. The university also seeks the understanding and cooperation of all
those associated with us, including alumni, parents and guardions, and
business partners.

We do not tolerate discrimination, exclusion, or harassment based on sexual
orientation, gender identity, gender expression, or any other aspect of
gender or sexuality.

We are committed to protecting the privacy of personal information relating
to gender and sexuality. We prohibit forcing anyone to disclose their gender
or sexuality (coming out), as well as the disclosure of such information
without the individual's consent (outing).

We promote continuous learning and awareness-raising to prevent prejudice
and discrimination related to gender and sexuality in all aspects of university
life, including education, learning, research, employment, and all other
university activities.

We strive to establish a support system that enables individuals to seek
advice and consultation regarding matters related to gender and sexuality
with confidence and peace of mind. In addressing specific concerns, we
respect each person's wishes and dignity, and seek to reach mutually
acceptable solutions through dialogue.

Regardless of the gender recorded in official documents, we strive to
develop policies and environments that respect each individual's gender
identity and gender expression. We also promote understanding so that
individuals may choose to use facilities, such as restrooms and changing
rooms, in accordance with their gender identity.

Revised on June 25, 2026
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About LGBTQ+ and SOGI

LGBTQ+

LGBTQ+ is one of the umbrella terms used to describe the diversity of sexual
and gender minorities. It stands for Lesbian (a woman who is romantically
and/or sexually attracted to women), Gay (a man who is romantically and/or
sexually attracted to men), Bisexual (a person who is romantically and/or
sexually attracted to more than one gender), Transgender (a person whose
gender identity differs from the sex assigned to them at birth), Queer (a
person whose gender identity, gender expression, or sexual orientation does
not fit within conventional categories), and Questioning (a person who is
exploring or questioning their gender identity and/or sexual orientation),
with the "+" representing many other diverse identities.

The letters L, G, and B relate primarily to sexual orientation—that is, whom
a person is romantically and/or sexually attracted to—while T refers to
gender identity, or a person's internal sense of their own gender. The "+"
includes identities that are not fully represented by LGBTQ alone, such as
Asexual (a person who experiences little or no sexual attraction to others)
and Non-binary (a person whose gender identity is not exclusively male or
female), among many others.

SOGIE

SOGIE is an acronym for Sexual Orientation, Gender Identity, and Gender
Expression. It refers to the diverse ways in which every individual
experiences and expresses their gender and sexuality. Gender expression
refers to the ways in which a person expresses their gender through such
means as clothing, hairstyle, language, behavior, and mannerisms.

While LGBTQ+ is commonly used to refer to sexual and gender minorities,
SOGIE is a concept that applies to everyone, including both sexual and
gender minorities and the majority population. It is based on the
understanding that every person has their own sexual orientation, gender
identity, and gender expression.

Coming Out / Outing

Coming out refers to the act of voluntarily disclosing one's sexual
orientation, gender identity, or other aspects of one's gender or sexuality
to another person. For many LGBTQ+ individuals, coming out requires
considerable courage, and some may choose to share this information only
with people they trust.Outing refers to revealing another person's sexual
orientation, gender identity, or related personal information without their
consent. Such an act seriously violates the individual's dignity and privacy
and is never acceptable.



HICE->THRIULXOTVF v /AN

ﬁMV4/UT4Mﬁ‘>7 TELTWRWERZIKWEETHSH. L
ILTEATATIDL 5 RTLAIA TH A A= EAHINCT L, LIEL
ITHBEENEBESENITINTLEIZ L HY ET., Lo, 75 RPHiR Y 2
ZICHIDTT IR LTWRWEHBENS VDY E LNETA, YBEHEILLZED
[ZOWTEPNTWRVWDEY LTH, M~ A /) T4 2KV DORIITINSY,
BEOzshiiY 5, YRR LEOVWTLEIVET, ACFv /3R TH#HD
HHIE BT oIcH, B0 EDLILY, SN LTERS 2 Xidtho Al
HLRWZ EAKREBTT,

BREXCER TR
ASHLORR e fa< e H ) T 2 25O IFH R T L LIS ROV
15 BADNEIAXREZEREICERSHEL, BREL->THEDBILHATTTY,

II

WAHIDTTINERITES

AIZTTIMHTBELHIAINTINTT AT T I EEVAB L AW
ALWET FHL AT TINDBBAZTNENTT  HIV T T7IMINTBIRE

IS —DERBYHEHITTIIHYECAN . ZOEDOHYNFEINTIFLEEEL,
ERE ARV IENKETT,

HERE - X TV TDEIAN

BEECFEZR R TOERICOWT

BERETHV T —IZLBRAELKTHIL L TORDEI L I BFoNE T,
-REBTHRNERD DR,
A TS TIURITENTIE LK 2B % TEA TR,
cTIL—TSEBN R T BRI, L BT,
TS TBEAD S XV TR I S5 hNT  TNTNOENE2 B ET S,
AN ML) TAEEOTEEE R LB AL KB Y T Z OB THRINT 5,
EINEZNEB TR AERC R TESL) . 2BISHUL AT %,

7



To make a campus where everyone can feel comfortable

A Message for Everyone

Sexual minorities are often invisible unless they come out, which makes it
easy for people to rely on stereotypical images created by the media. As a
result, the real voices and experiences of those concerned are often
overlooked. However, there may be people in your class or close to you who
have not come out. Even if remarks are not directed at them personally,
making sexual minorities the subject of jokes or speaking badly about them
naturally causes them pain. For everyone to feel comfortable on campus, it
is important not to say or do to others what you would not want said or done
to yourself.

B Becoming aware of prejudice and discrimination

Anyone can hold prejudices. If you realize that you have made a remark that
may have hurt someone, it is important to humbly reflect on your thoughts
and words and have the courage to correct them.

B When someone comes out to you

People have different feelings about coming out. Some want to come out,
while others do not. The reasons for coming out also vary from person to
person. There is no single “correct” response, but it is important to respect
how the person feels at that moment and not rush them to any conclusions.

A Message for Faculty and Staff

B Considerations for classrooms and student guidance

Examples of ways to eliminate gender-based biases in classrooms and
similar settings include:

Don’t assume someone’s gender based on their appearance.

Addressing everyone with the general name suffix “-san” , rather than
distinguishing between “-kun” (used for males) and “-san.”

Not dividing students into male and female groups for group activities.

Respecting each student’ s individuality instead of forcing them into “male”
or “female” stereotypes.

Responding immediately when a student makes hurtful remarks about sexual
minorities, rather than ignoring them.

Informing all students in advance that private rooms or similar options are
available for seminars, training camps, or overnight programs.
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Special Liberal Arts Education Lecture
“Introduction to Diversity, Equity, and Inclusion (DEI)”

Ryukoku University promotes Diversity, Equity, and Inclusion (DEI). As part

of this initiative, the university will offer a Special Liberal Arts Education

Lecture, tentatively named” Introduction to Diversity, Equity, and Inclusion.’
In this course, students will learn about a wide range of topics, not limited to
SOGI and gender. Participation in the Kyoto Rainbow Pride event, scheduled
to be held at Umekoji Park on April 18™ (Saturday), is also planned. All
undergraduate students are eligible to enroll, regardless of their year of
study, faculty, or campus. For detailed information, please refer to the

syllabus.

Main Topic Examples:

Ryukoku University’ s Initiatives / Foundations of DEI/ Gender / Persons
with Disabilities / Sexual Diversity / Microaggressions / Minorities /
Multicultural Coexistence

®Academic Year: 2026

@®Course Title: Special Liberal Arts Education Lecture

@®Subtitle: Introduction to Diversity, Equity, and Inclusion

@Eligible Faculties: All Faculties

@®Year of Study: | st-4th Year Undergraduate Students

@®Semester / Day / Period: First Semester (Spring), Tuesdays, 5th Period
@Credits: 2

@®Location: Fukakusa Campus (hybrid format: in-person and online)
@®Language: Japanese

@®Instructor: Chain lecture (lectures delivered by a variety of instructors)
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Gender and Sexuality Consultation (GS Consultation)

At Ryukoku University, we have established a "Gender and Sexuality
Consultation" (GS Consultation) service where students and staff can
seek advice on concerns or difficulties related to sexual orientation,
gender identity, and other gender-related issues in their university life.
GS Consultation is available by appointment. Once the time and location
have been scheduled, a trained counsellor (Faculty Member or
Administrative Staff) will meet with you. This service is available to both
students and staff of the university, and consultations are welcome not
only for personal matters but also if you are concerned about a friend or
uncertain how to support someone who confides in you.

To make an appointment, please visit us at the Religious Affairs
Division (Kenshinkan building, Fukakusa Campus) or contact the office
by email ot [syukyobu@ad.ryukoku.ac.jp]. While individual
circumstances may not always permit us fo meet every request, we will
strive o find a suitable solution together.

In addition, you can also use the Nandemo Soudan Shitsu (General
Counseling Room), located within the Student Affairs Division for other
types of consultations.

Harassment Consultation

Making fun of someone's sexual orientation or gender identity, or
disclosing their personal information without their consent, may
constitute sexual harassment.

If you have experienced discomfort or distress, do not face it alone.
Please consult someone you trust or one of the university's harassment
advisors. Details are available on the Ryukoku Portal Site.
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SOGI Cafe

"SOGI Cafe" is a casual gathering where individuals can openly discuss
topics related to gender and sexuality. It takes place approximately once
each semester. Ground rules are set regarding personal information.
Anyone who agrees with the purpose of the event is welcome to
participate, regardless of gender identity or sexuality. It is fine if you
just want to listen. You can join or leave midway without needing to
register. Event dates and locations will be announced via the Ryukoku
Portal Site.

Gender Notation and Student Documentation

In principle, Ryukoku University does not include gender on official
certificates and application forms. Likewise, student rosters for each
course do not include gender information.

If you wish to register a gender different from your legal gender due
to gender dysphoria, please consult with Campus HUB or your Faculty
office for individual support.

Health Checkups

Ryukoku University conducts annual health checkups each April, as
required by the School Health and Safety Act. The checkups are
conducted according to the gender of students and staff and their
grades. Chest X-rays are included, and the changing areas are not
divided for individual privacy.

If you require any special considerations, please contact the Health
Center on your campus in advance. The same applies to staff health
checkups.
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Use of Preferred Names

Students who wish to use a preferred name can submit a request to the
head of their Faculty or Department. For more details, contact your
Faculty office (or, for prospective students, the Admissions Office).
Procedures for Using a Preferred Name:

- Submit the designated "Preferred Nome Usage Request Form".

- You may be asked to attend an interview to discuss necessary support.

- You may not be permitted to use your preferred name on documents
which legally require your official name.

- You may cancel the use of your preferred name upon request.

- A certificate confirming the use of a preferred name can be issued
upon request.

- If obtaining a Guarantor's signature is difficult, you may instead submit
a statement explaining the reason and attend an interview.
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Gender Section on One’s Resume (CV)

University-designated resume forms used by students do not include a
gender section. Although some resume forms used for hiring Ryukoku
University Faculty Members and Administrative Staff may include a
gender field, filling it out is not mandatory . Leaving this field blank will
not negatively affect the selection process.

Names on Certificates After Graduation

If you used a preferred name during enrollment:
Certificates are, in principle, issued under the name used while enrolled.

If you changed your legal name after graduation or withdrawal:

When applying for certificates under your new legal name, attach an
image of a document that verifies the name change (e.g. an excerpt from
an official family register issued within the past six months). Copies are
accepted.
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All-Gender Restrooms

To ensure that everyone can freely and safely choose a restroom that
suits their needs, Ryukoku University has established "All-Gender
Restrooms" in addition o restrooms divided by gender. Each restroom is
labelled with icons indicating its features. These facilities are available
to anyone, including those who need more space or a quieter
environment, regardless of gender or disability. (92 locations, 107
enclosed stalls)
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Privacy in Men's Restrooms

In newly constructed or renovated men's restrooms, partitions are
installed between urinals to ensure privacy from others.

Background of the All-Gender Restroom Installations
Since 2018, Ryukoku University has referred to multifunctional, gender-neutral
restrooms as “All-Gender Restrooms” to accommodate a variety of needs.

In 2021, a student group submitted a proposal to the President of our
university, advocating for more diverse restrooms to achieve greater inclusion.
This led to the “Everyone’s Campus Toilet Forum,” which brought together
wheelchair users, transgender alumni, toilet manufacturers, and staff from
universities already toking part in addressing such matters. The forum
highlighted issues such as:

- Shortage of multifunctional restrooms
- Lack of Western-style toilets
- Insufficient number of women'’s restrooms

As a result, the university adopted the idea of diversifying restrooms,
including All-Gender Restrooms, to increase choice and decentralize functions.

In the latest Fukakusa Campus facility upgrades, all newly constructed
buildings are equipped with All-Gender Restrooms. These reflect careful planning
by students and staff under the motto “Toilets represent the university’s
microcosm,” with thoughtful placement and signage.
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Free Sanitary Napkin Dispensers (OiTr)

The university has introduced "OiTr," a service which provides sanitary
napkins free of charge. Dispensers are installed in some women's
restrooms, as well as in individual enclosed "All-Gender Restroom " stalls.
Gender-Inclusive Shower Room

In addition to gender-divided shower rooms, a "gender-inclusive shower

room" which can be used regardless of gender is availoble in the
Monshikan building and Hoyukan building on Fukakusa Campus.
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Family Room

A Family Room has been set up on the 2™ floor of the Monshikan building
on Fukakusa Campus, where users can breastfeed, change diapers, etc..

In addition to a diaper changing fable, a water station providing
drinkable hot and cold water is also available.

Location: Monshikan building, 2™ Floor (Fukakusa Campus)
Facilities:

e Diaper changing fable

e Baby chair

e Chairs

e Hand-washing sink

e Water station (hot and cold water)
e Hand dryer

e Diaper disposal bin
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Support for Student Activities

Students and Faculty Members collaborate to participate in events such
as Tokyo Pride (Tokyo), Rainbow Festa! (Osaka), and Kyoto Rainbow
Pride (Kyoto). In addition, support and funding are provided for student-
led activities.

For more information, please contact the Religious Affairs Division.

FIrtEE o - ik
Off-Campus Consultation Services and Organizations

W7 54 F£>9—KFR Pride Center Osaka
KIROKHHEIH 2 H’D LGBTQ £>9—, LGBTQ 71 T4 <. TORABEDA,
LGBTQ I L THU VAR Y, #THRATEET,
A permanent LGBTQ center located in Tenmabashi, Osaka. Open not only to
LGBTQ individuals, but also to people around them and anyone who would like
to learn more about LGBTQ issues.
https://pridecenter.jp/

W<C—F Nijiizu

0D 5 23 RETHLGBT(H'E LN WAZED) 0 EINE A — T > 7 — 2 RifE
(BmBEILERD), BETIRE. KR P OIS N—F v L TOREINTVE T,

Open days are held at which LGBTQ individuals (including those who may be

questioning), aged from their teens up to 23, can gather (participation is free).

In the Kansai area, these are held in Kyoto, Osaka, and Kobe, as well as in a

virtual format.

https://24zzz-Igbt.com/

HIZ L\ 5 Biwako Nijiiro Biwako
IWDN\EHICH S HERBUEESE L > Y — 'G-NET#E) T\ LGBTQ X Z DA
DA BRI L THBITESBEIGR ICCUhR—F ) 2BEL TV ET,
“Nijibiwa Base,” a welcoming space where LGBTQ people and those around
them can participate casually and with peace of mind, is held at the Shiga
Prefectural Gender Equality Center “G-NET Shiga” in Omihachiman City.
https://nijibiwa.com/
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Drink and CHANGE! Vending Machine

Cherio Corporation’s participatory vending machine, “Drink & Change!”,
donates a portion of its sales to support rainbow events that aim to create a
society in which everyone, including sexual minorities, can live with peace of
mind.

Decorated in rainbow colors, the symbol of the LGBTQ+ community, these
vending machines provide an opportunity to learn about diversity and allow

anyone to easily support rainbow events, simply by making a purchase.

Cherio Corporation seeks to build a society in which every individual can fully
express their uniqueness. In pursuit of this goal, the company has supported
Pride events across Japan, including Tokyo Pride, and many of its employees
have actively participated in efforts to promote greater awareness and
appreciation of diversity. Following a symposium held in October 2025
featuring Mr. Daisuke Suga of Cherio Corporation, the “Drink & Change!”

vending machine was installed.
Location: Fukakusa Campus, Wooden Deck

Seta Campus, library entrance

(Also installed at Heian Junior High School and Heian High School)
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LGBTQ+ Life Book for University Students

LGBTQ+ Life Book for University Students (free-of-charge booklet).

This booklet was created with the sincere desire of alumni, who hope it will
serve as a helpful resource for LGBTQ+ students when considering
employment and future life plans. It is intended not only for university
students but also for Faculty Members and Administrative Staff who support

students, family members, and for all of those who support us.

Booklets are available on each campus and can be taken freely. If you need
multiple copies, please contact the Religious Affairs Division.

PDF versions of Volume 2 onward are also available online.
Volume List:

Vol. | Life Stories of Alumni (Published July 2017)

Vol.2 Marriage for All People (Published March 2019)

Vol.3 Everyone's Feelings (Published October 2019)
Vol.4 Life Stories of Buddhist Monastics (Published March 2024)
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Human Rights Education Magazine

We publish a human rights education magozine titled Byakushiki Byakko
every year, which also features articles on gender and sexual diversity. In
addition to making the PDF version availoble on the Religious Affairs

Department’s website, the magazine can also be accessed at the library.

Survey on the Current Situation and Needs of
Sexual Minorities at Ryukoku University

A survey conducted between November 9™ and December 8™, 2016,
targeting students as well as faculty and stoff, revealed that sexual
minorities are close to us and are an ordinary presence in everyday life. It
also showed that within the university, mocking remarks occur in daily
interactions, that sexual minorities are sometimes treated as “a topic of
conversation,” and that unintentional or uninformed comments can end up
hurting others. This survey served as the catalyst for the initiatives

undertaken by Ryukoku University.
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Booklets and Materials on Display

Booklets and other materials reloted to SOGI and LGBTQ+ topics are
on display in the lobby of the Kenshinkan building on Fukakusa Campus.
If you find a book of interest, feel free to pick it up and read it in the
Kenshinkan auditorium. Lending can be requested as well. Please apply
at the Religious Affairs Division, accessible from the back hallway of the
Kenshinkan building’s | floor.
Some booklets may not be on display, so please feel free to inquire.
(Special exhibitions may also be held during Pride Month in June and
Human Rights Week in December.)

45L& #£(DSDs: Differences in Sex Development)

MM B, (OSDs: MADMNER~ 5, YHIND) (3, MHavEm - HARYIE
EARNIBIOEZE L RRET, SBRETIONRT 52 Lok SMNET, MHLREIL
REACHROTEE, LHOEXCTFEDHE SMEBOIK - KEIR YL WICET 54
DFEENHARONFFEVNTHBRELIE L LT, D UBERIFEL H ) | HEOLES!
TR HERA T — e LT "MERMERE ARV 51E T, DSDs 12D\ T T3
THLRTLR\ TBLORFIA D9y TELnPi, MmEEA, L\ 2 Tidn
o TMISORRR 2D DD - BEICUERR D H D, LW HIEBHIROSNET,

(BAFEIRME | CRFFICHIT 2140080 - HEED SRR HOEMBERICEIT T £Y)

“Differences in Sex Development (DSDs)”—sometimes referred to as “various
developments of physical sex”—are medical conditions that are basically separate
from sexual orientation and gender identity and should not be confused with them.
DSDs refer to congenital variations in physical sex development, such as
chromosomes, the type of gonads, the presence or absence of a uterus or vagina,
or the shape and size of external genitalia. Some cases may require medical
treatment, and the term DSDs is used as a medical category that includes multiple
conditions.

DSDs do not mean being “neither male nor female,” “unclear whether male or

»

female,” “in between male and female,” or “having both sexes.” Rather, they
should be understood as meaning that there are many different kinds of female

bodies and many different kinds of male bodies.
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Support for Faculty and Staff

Partnership System

We recognize relationships akin to marriage (common-law marriages
and same-sex partnerships) to be on par with legally registered
marrioges.

Through this system, Faculty Members and Administrative Staff receive
the following support:

+ Payment of dependent family allowance

+ Ceremonial occasions (congratulatory and condolence payments,
marriage and bereavement leave)

- Welfare services (use of temporary childcare facilities, babysitter
discount vouchers)

Use of Former or Preferred Names by Staff
Staff members who wish to use their former or preferred names may do
so by submitting the required notification.

Designation of Beneficiary for Retirement Allowance in Case of
Death

If a staff member retires due to death, they may designate in advance
the beneficiary to receive the retirement allowance.

Application to the PRIDE Index

Since fiscal year 2018, Ryukoku University has continuously applied to
the PRIDE Index, an evaluation index for initiatives addressing LGBTQ+
and other sexual minorities, conducted by the organization [work with
Pride]. The purpose is to review and assess the university's ongoing
efforts.
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