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KNOWLEDGE

Each of the B levels is defined by
a set of descriptors indicating the
learning outcomes relevant to
qualifications at that level in any
system of qualifications.

In th ntext of EQF, knowledg
is described as theoretical and/or
factual.

= advanced knowledge of a field of
work or study, involving a critical
understanding of theories and prin-
ciples

- highly specialised knowledge, some
of which is at the forefront of know-
ledge in a field of work or study, as
the basis for original thinking
and/or research

= critical awareness of knowledge
issues in a field and at the interface
between different fields

Bress s
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: - knowledge at the most advanced
evant to Level 8 are

frontier of a field of work or study
and at the interface between fields
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SKILLS

In the context of EQF,

scribed as cognitiv

and practical (involving
manual dexterity and the use of
methods, materials, tools and in-
struments).

advanced skills, demonstrating
mastery and innovation, required to
solve complex and unpredictable
problems in a specialised field of
work or study

specialised problem-solving skills
required in research and/or in-
novation in order to develop new
knowledge and procedures and to
integrate knowledge from different
fields

the most advanced and specialised

skills and technigues, including syn-

thesis and evaluation, required to
solve critical problems in research
and/orinnovation and to extend
and redefine existing knowledge or
professional practice
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COMPETENCE

In the context of EQF, competence
described in terms of responsibility
and autonomy.

. manage complex technical or

professional activities or projects,
taking responsibility for decision-
making in unpredictable work or
study contexts

take responsibility for managing
professional development of indi-
viduals and groups

manage and transform work or
study contexts that are complex,
unpredictable and require new
strategic approaches

take responsibility for contribut-
ing to professional knowledge and
practice and/or for reviewing the
strategic performance of teams

-« demonstrate substantial authority,

innovation, autonomy, scholarly
and professional integrity and sus-
tained commitment to the develop-
ment of new ideas or processes at
the forefront of work or study con-
texts including research
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